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C. Recognized Student Media

1. Recognized student media at the University of Nevada, Reno includes:



Il. STUDENT MEDIA ADVISORY BOARD

A. Purpose

1.









5.

If more than one (1) meeting is missed during the semester by the designated representative of any
Nevada Student Media entity, the Board has the option of requesting a replacement or replacing a
representative (whichever one applies).

F. Hiring of Student Editors/Managers

1.

Whenever possible, student editors and managers must be given the opportunity to grow and advance
within their organizations and to aspire to leadership roles. The Board shall endeavor to support hiring
and personnel policies that meet these needs and those of the individual media organizations.

The voting Board is responsible for overseeing a fair and inclusive selection process for editors and
managers, including job criteria, review of nominations and applications, and final selection.

The Board shall initiate the application process in a timely manner to allow sufficient recruitment
and notice.

The Board may establish a nominating committee to review applicant credentials and interview
applicants. Upon completing its assessments, the Committee shall forward its recommendations,
along with all applications received, to the full Board. The Board may accept the recommendations
or, for whatever reason, reject them and reinitiate the process.

Student members of the Board who are seeking election to one of these positions must disqualify
themselves from taking part in any aspect of the hiring process and may not appoint proxies to vote for
them. Voting for student members who are seeking election may not be replaced by the selection
authority after the position is posted.

G. Grievances

1.

The Board will hear complaints and grievances about any recognized student media only after the
complaint has first been brought to the attention of the appropriate executive editor or manager and
then, if necessary, to the student media adviser, and if no settlement has been reached.

Grievances must be filed in writing with the chair of the SMAB, who is responsible for notifying the Board



l1l. EDITOR/MANAGER SELECTION PROCESS

A. Purpose
The selection process for the editors/managers of each Nevada Student Media entity shall be as follows.
B. Student Editor/Manager Eligibility

1.



il.  Once all candidate presentations for a Nevada Student Media entity have concluded, and candidates
have left the room, there will be time for public comment.

7. The Committee will then begin its deliberation. The candidate receiving the majority of votes of the
selection committee present will begin shadowing the current executive editor or manager immediately.

Subsection C (a): Selection Committee Voting Members

1. All voting student members must be students enrolled in six (6) or more credits at the University of
Nevada, Reno. Student members must also not be running for an executive editor or manager position
within Nevada Student Media.



7.

il.  The application must be available no fewer than two (2) weeks prior to the application deadline.
lii.  The application deadline will be set for five (5) business days before the commencement of the

selection committee.

iv.  Inthe event that there are no candidates for The Nevada Sagebrush, the deadline will be extended

for one (1) additional week.
Candidates must be present at the selection meeting to be considered.

To begin the selection meeting, the current executive editor of The Nevada Sagebrush, or designee, will
give a brief overview to the selection committee and audience about the nature of the position.

Following the overview, candidate presentations will commence in alphabetical order

The Coordinator for Student Publications and Marketing will preside over the meeting and maintain
order under Robert’s Rules of Order.

The executive editor candidates will be given no more than ten (10) minutes to present to the selection
committee, followed by questions and answers from the Committee.

I.  Candidates who are not presenting at the time will be asked to leave the room.

ii.  Once all candidate presentations for The Nevada Sagebrush have concluded, and candidates have

left the room, there will be time for public comment.

The Committee will then begin its deliberation. The candidate receiving the majority of votes of the
selection committee present will begin shadowing the current executive editor immediately.

Subsection D (a): The Selection Committee

1.

All voting student members must be enrolled in six (6) or more credits at the University of Nevada, Reno.
Student members must also not be running for the executive editor position of The Nevada Sagebrush.

The selection committee shall consist of the following voting members:
Up to Five (5) representatives from the editorial staff of The Nevada Sagebrush

I.  The Coordinator for Student Publications and Marketing will determine which members to include
on the Committee. The coordinator will solicit volunteers and, through one-on-one interviews,
choose the representatives.

Insight Magazine
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c. The Associate Director for the ASUN Center for Student Engagement, or designee
d. ASUN Vice-President
I.  Inthe event of a tie, the ASUN Vice President will cast the tie-breaking vote.

2. Students, faculty, and members of the community are invited to come to the meeting to voice any
opinions or concerns during the public comment portion of the selection meeting.

E. Removal and Resignation

1. If a current executive editor
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future. Interns will learn to work together in a collaborative environment, to be able to independently
produce a digital literary journal on a published website, adding to their professional portfolio.
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E. Selection Committee

The
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